





1.LETTER FROM ANDRES HERNANDO

“Thank you for joining us
and helping us to grow”.

ANDRES HERNANDO
CEO - Hiperbaric




2.INTRODUCTION & COMMITMENT TO SUSTAINABILITY



ABOUT HIPERBARIC
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3. ABOUT HIPERBARIC
3.1. WHO WE ARE

HIGH PRESSURE PROCESSING HYDROGEN COMPRESSION HOT ISOSTATIC PRESSING




3. ABOUT HIPERBARIC
3.2. 25 YEARS OF HISTORY

1999

®©® ACCESS THE LINK

>> Video “Hiperbaric, 25 years of
innovation, people and future”


https://youtu.be/-yCpyPAyZ8c
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ITHE SALE OF THE

CELEBRATING HIPERBARIC
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3. ABOUT HIPERBARIC
3.2. 25 YEARS OF HISTORY

2024



2024



2024

ACCESS THE LINK

>> Video “Hiperbaric, 25 years of
innovation, people and future”


https://youtu.be/-yCpyPAyZ8c

3. ABOUT HIPERBARIC
3.2. 25 YEARS OF HISTORY



3. ABOUT HIPERBARIC
3.2. 25 YEARS OF HISTORY



SUSTAINABILITY STRATEGY



4. SUSTAINABILITY STRATEGY
4.1. DUAL MATERIALITY STUDY

®©0® ACCESS THE LINK

>> Sustainability Master Plan


https://www.hiperbaric.com/wp-content/uploads/2025/04/Sustainability-Master-Plan-2023-2026-with-timelines.pdf




4. SUSTAINABILITY STRATEGY
4.5. DUAL MATERIALITY MATRIX

In August 2024, the analysis of the
responses received enabled the
identification of new material topics,
which have since been incorporated into
Hiperbaric’s Sustainability Master Plan,
originally approved in 2022.

The matrix presented below reflects the
key concerns arising from the double
materiality assessment. In this matrix,
the vertical axis represents the level of
iImportance assigned by stakeholders
to Hiperbaric’s activities in terms of
sustainability, while the horizontal axis
focuses on the financial impact of these
activities from the perspective of our
shareholders and investors.

Rest of Stakeholders
Impact Materiality

This interpretation has allowed us to
highlight actions with dual impact and
to identify relevant initiatives that foster
a culture of sustainability within our
organization, even when they do not
generate immediate financial returns.

.............................................................................................................

Financial materiality
Shareholders

Classification of expectations and concerns based
on their positioning within the matrix:

QUADRANT 1: Impact-related aspects that foster
corporate culture, with low financial impact.

QUADRANT 2: Material topics with dual impact.

QUADRANT 3: Aspects already embedded in the
previous Master Plan or currently not considered
a priority.

QUADRANT 4: Actions with high financial impact

*The numerical values correspond to the identifiers of priority topics analyzed
in the Double Materiality Assessment.

HIPERBARIC SUSTAINABILITY REPORT - 2024 22
4.3. DUAL MATERIALITY MATRIX



4. SUSTAINABILITY STRATEGY
4.5. DUAL MATERIALITY MATRIX

l.

IMPACT-RELATED ASPECTS
THAT FOSTER CORPORATE
CULTURE, WITH LOW
FINANCIAL IMPACT

5. Mechanisms and
procedures to ensure legal
compliance (labor, economic,
environmental, and social)

12. Energy efficiency of
our products

2.

MATERIAL TOPICS
WITH DUAL IMPACT

4. Transparency and communication
between the organization and its
various stakeholders

11. Energy consumed at our facilities
and its sources

19. Employability
20. Health and Well-being
21. R&D Innovation

22. Contribution to the development
of young talent

ASPECTS ALREADY EMBEDDED IN
THE PREVIOUS MASTER PLAN OR NOT
CURRENTLY CONSIDERED A PRIORITY

1. Policies and codes of conduct that define
our ethical commitments

2. Management protocols, risk control
procedures, and strategic planning

3. Prevention of corruption and bribery
7. Public-private partnerships

8. Confidential whistleblowing channel to
report any non-compliance

13. Carbon footprint of the production
process

14. Carbon footprint of Hiperbaric
equipment

15. Water consumption of Hiperbaric
equipment

16. Proper waste management

23. Diversity and inclusion

24. Socio-occupational reintegration
25. Freedom of expression

26. Human rights
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4 ACTIONS WITH HIGH FINANCIAL IMPACT

6. Compliance with customer requirements
9. Responsible supply chain management

17. Raw materials used in the manufacturing
of our equipment

4.3. DUAL MATERIALITY MATRIX



4. SUSTAINABILITY STRATEGY
4.4 MATERIAL ISSUES

IDENTIFIED

The newly identified topics are structured around three fundamental

pillars and are incorporated into the Master Plan approved in 2022:

l.

2.

3.

Environment

Energy consumed at our facilities and
its sources

Raw materials used in the
manufacturing of our equipment
Energy efficiency of our products

People

Employability

Health and well-being

Contribution to the development of
young talent

Ethical Management

Innovation (R&D)

Transparency and communication between
the organization and its stakeholders
Compliance with customer requirements
Responsible supply chain management
Mechanisms and procedures to ensure
legal compliance

These additions strengthen our
strategic lines of action by addressing
newly identified priorities and
reshaping certain initiatives to

align with the requirements of the
Corporate Sustainability Reporting
Directive (CSRD).
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4.4 MATERIAL ISSUES IDENTIFIED



GOVERNANCE: A STRATEGY
FOCUSED ON INNOVATION,
TRANSPARENCY & VALUES



5. GOVERNANCE
5.1 GOVERNANCE STRUCTURE




5. GOVERNANCE

5.2 INNOVATION & SUSTAINABILITY:
STRATEGIC PILLARS
OF GOVERNANCE
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5.2 INNOVATION & SUSTAINABILITY: STRATEGIC PILLARS OF GOVERNANCE


https://www.cidburgos.com/

5. GOVERNANCE

5.3 TRANSPARENCY & COMMUNICATION
WITH STAKEHOLDERS




5. GOVERNANCE

5.3 TRANSPARENCY & COMMUNICATION
WITH STAKEHOLDERS
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5.3 TRANSPARENCY & COMMUNICATION WITH STAKEHOLDERS



5. GOVERNANCE
5.4 SUSTAINABLE CULTURE & RESPONSIBLE MANAGEMENT

®© e ACCESS THE LINK
>> Policies
>> Code of Conduct
>> Complaints Channel


https://www.hiperbaric.com/en/compliance/

5. GOVERNANCE
5.5 ETHICAL LEADERSHIP & PROMOTION OF VALUES



5.6

5. GOVERNANCE
INSTITUTIONAL RELATIONSHIPS THAT MAKE US GROW

) GLOBAL

Asociacion Empresarios del Pdligono
Villalonguéjar. A non-profit organization
aimed at representing the companies
located in the industrial park.

Amec is an organization that brings
together Spain’s leading international
industries with the aim of ensuring that
change is safe, cross-cutting, and positive
for both people and the planet.

CBECYL s a cluster representing the
industrial equipment and automation
manufacturers sector in Castilla y Ledn.

Asociacion de Directivos de Comunicacion
aims to highlight the strategic importance
of this function within organizations and its
contribution to society.

Crel00do is a foundation promoted by
the Bankinter Innovation Foundation and
the Circulo de Empresarios, aimed at
supporting the growth of companies.

Federacion de Empresarios del Metal de la
provincia de Burgos represents the interests
of its member companies in their dealings
with public administrations, social partners,
and other institutional bodies.

Polo Positivo is a project acceleration
program aimed at attracting talent to
the industrial sector.

AERCE (Asociacion Espanola de
Profesionales de Compras, Contratacion

y Aprovisionamientos) represents the
interests of professionals and departments
involved in purchasing, procurement, and
supply management in Spain.

Alimentec is the leading platform in the
food and beverage sector, as well as for the
HORECA, retail, and large-scale distribution

sectors in Latin America and the Caribbean.

Empresa Familiar Castilla y Ledn is an
association that advocates for family-
owned businesses as a driving force of the
productive economy and job creation.

Confederacion de Asociaciones
Empresariales de Burgos aims to represent,
coordinate, promote, manage, and defend
the interests of entrepreneurs in the
province of Burgos.
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5.6 INSTITUTIONAL RELATIONSHIPS THAT MAKE US GROW

Over the past 25 years, we have built a strong network of partners through which we have positioned the company
both nationally and internationally, establishing our region as a benchmark in technology and innovation.

Junta Territorial Ibermutua is a mutual
insurance company collaborating with the
Spanish Social Security system.

Positive Industry is an association that
advocates for a sustainable industry—one
that adapts, anticipates, collaborates, and is
capable of global expansion.

United Nations Global Compact. A
voluntary initiative aimed at implementing
universal sustainability principles and
taking action to support the UN’s goals.



5. GOVERNANCE

5.6 INSTITUTIONAL RELATIONSHIPS THAT MAKE US GROW

H F) HIGH PRESSURE PROCESSING
TECHNOLOGY

Cold Pressure Council

Food Processing
Suppliers Association

Instituto de Tecndlogico
de Alimentos

Juices Markers Association

North American Meat Institute

Plant Based Foods Association

Refrigerated
Foods Association

The Association for Packaging
and Processing Technologies

Upcycled Food Association

H HYDROGEN COMPRESSION
c TECHNOLOGY

Asociacion Castellano y Leonesa del Hidrogeno

Asociacion Espanola del Hidrogeno

European Clean Hydrogen Alliance

Plataforma tecnoldgica del Hidrogeno
y de las Pilas de Combustible

H I P HOT ISOSTATIC PRESSING
TECHNOLOGY
AD)IMAT

Asociacion Espanola de Tecnologias
de Fabricaciéon Aditivay 3D
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5.6 INSTITUTIONAL RELATIONSHIPS THAT MAKE US GROW
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5. GOVERNANCE
5.7 RECOGNITIONS & AWARDS



SOCIAL PERFORMANCE



6. SOCIAL PERFORMANCE
6.1 WORKING CONDITIONS & WELFARE

6.1.1 EMPLOYABILITY N8R



6. SOCIAL PERFORMANCE
6.1 WORKING CONDITIONS & WELFARE
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6.1.1 EMPLOYABILITY




6.1.1 EMPLOYABILITY



6.1.1 EMPLOYABILITY



6. SOCIAL PERFORMANCE
6.1 WORKING CONDITIONS & WELFARE

6.1.2 PROFESSIONAL DEVELOPMENT
& STAFF TRAINING



6. SOCIAL PERFORMANCE
6.1 WORKING CONDITIONS & WELFARE

6.1.3. KNOWLEGE MANAGEMENT 6.1.4 PHYSICAL & MENTAL

ESRS S1 WELLNESS PROGRAMS Wy~ 90}




6. SOCIAL PERFORMANCE
6.1 WORKING CONDITIONS & WELFARE

6.1.4 PHYSICAL & MENTAL WELLNESS PROGRAMS

6.1.4.1. OCCUPATIONAL
RISK PREVENTION:
COMPANY O ACCIDENTS



6. SOCIAL PERFORMANCE
6.1 WORKING CONDITIONS & WELFARE

6.1.4 PHYSICAL & MENTAL WELLNESS PROGRAMS

6.1.4.2 PREVENTION OF
PSYCHOSOCIAL RISKS



6. SOCIAL PERFORMANCE
6.1 WORKING CONDITIONS & WELFARE

6.1.4 PHYSICAL & MENTAL WELLNESS PROGRAMS

6.1.4.3 WELFARE PLAN



6. SOCIAL PERFORMANCE
6.1 WORKING CONDITIONS & WELFARE

6.1.4.3 WELFARE PLAN (S1) 6.1.5 CONSOLIDATION OF
WORK-LIFE BALANCE POLICIES



6. SOCIAL PERFORMANCE

6.2 RELATIONSHIP WITH
THE COMMUNITY

6.2.1 HIPERBARIC AS A DRIVER ©® ACCESS THE LINK

OF YOUNG TALENT pFI3yrAPoKt

>> Video “iWelcome to
Hiperbaric Challenge!”’



https://youtu.be/NRlkx2pMiXg

6. SOCIAL PERFORMANCE

6.2 RELATIONSHIP WITH
THE COMMUNITY

6.2.1 HIPERBARIC AS A DRIVER OF YOUNG TALENT Na3yrigor~



6. SOCIAL PERFORMANCE

6.2 RELATIONSHIP WITH
THE COMMUNITY

6.2.2 COMMITMENT TO SOCIETY:
SOLIDARITY INITIATIVES F3Ys8y



ENVIRONMENTAL PERFORMANCE



7. ENVIRONMENTAL PERFORMANCE
/7.1 OUR COMMITMENT TO THE ENVIRONMENT



7. DESEMPENONAMBIERNRAQRMANCE
/7.1 OUR COMMITMENT TO THE ENVIRONMENT

7110 ENVIRONMENTAL

MANAGEMENT POLICY o _
Periodic evaluation

of our environmental
management and its

impact, through continuous Determination of the
monitoring and control of necessary competencies
our activities, products, to carry out tasks that
and services. impact environmental
performance.

Commitment to promoting

a preventive culture by Development of

integrating respect for evaluation and selection

the environment, as well practices for supplier

as its preservation and companies and other

protection, into all our business partners,

activities and processes. aligned with our

environmental principles.

Transparency in the
®©® ACCESS THE LINK communication of
our environmental

>> Environmental Policy
performance.


https://www.hiperbaric.com/wp-content/uploads/2022/12/Environmental-Management-Policy.pdf

7. ENVIRONMENTAL PERFORMANCE
7.2MITIGATION & ADAPTATION TO CLIMATE CHANGE

7.2.1 ENERGY EFFICIENCY STRATEGIES ESRS ET




7. ENVIRONMENTAL PERFORMANCE
7.2MITIGATION & ADAPTATION TO CLIMATE CHANGE

7.2.1 ENERGY EFFICIENCY STRATEGIES F3/:A0T)

77%
70%

30%
4% 23%



7. ENVIRONMENTAL PERFORMANCE
7.2MITIGATION & ADAPTATION TO CLIMATE CHANGE

7.2.1 ENERGY EFFICIENCY STRATEGIES F37A0 )




7. ENVIRONMENTAL PERFORMANCE
7.2MITIGATION & ADAPTATION TO CLIMATE CHANGE

7.2.2 ENERGY TRANSITION THROUGH
COMPRESSION OF GREEN H,



7. ENVIRONMENTAL PERFORMANCE
7.3 CIRCULAR ECONOMY & WASTE MANAGEMENT

7.3.1 ECODESIGN W3ty iyt




7. ENVIRONMENTAL PERFORMANCE
7.3 CIRCULAR ECONOMY & WASTE MANAGEMENT

7.3.2 RESOURCE OPTIMIZATION W34y 34
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7.3 CIRCULAR ECONOMY & WASTE MANAGEMENT

7.3.2 RESOURCE OPTIMIZATION



7. ENVIRONMENTAL PERFORMANCE
7.3 CIRCULAR ECONOMY & WASTE MANAGEMENT

7.3.3 WASTE MANAGEMENT F3Jr80 33

Over 90% of the waste generated is
directed toward recovery and valorization.



7. ENVIRONMENTAL PERFORMANCE
7.3 CIRCULAR ECONOMY & WASTE MANAGEMENT

7.3.3 WASTE MANAGEMENT F37°A0 3
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7.3.3 WASTE MANAGEMENT



7. ENVIRONMENTAL PERFORMANCE
7.4 BIODIVERSITY: HIPERBARIC FOREST EZ

®©® ACCESS THE LINK

>> Video “Hiperbaric Forest”


https://youtu.be/gZLhyqlaUUY
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8.1 SUSTAINABILITY BALANCE
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8.1 SUSTAINABILITY BALANCE



08. ANNEXESS
8.2 REFERENCE TO REPORTING STANDARDS (CSRD)
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HIGH PRESSURE TECHNOLOGIES



